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INTRODUCTION:

Nautilus Hyosung America Inc. and Hyosung TNS (Hyosung) is committed to protecting public health by
conducting our operations and activities in an environmentally responsible and sustainable manner.
Blue sky, warm sunshine, clean water, cool breezes... Our lives become healthier and richer with the benefits
of nature. Hyosung is committed to protecting and preserving our precious natural environment with a sense
of responsibility. Hyosung actively contributes to building a cleaner environment for all through
environmental preservation activities such as reducing the CO2 and wastewater generated from our
production facilities. Furthermore, we also actively develop resources and recycling and energy reduction
technologies, and actively engage ourselves in projects involving the use of new energy sources.

POLICY:

Hyosung is committed to complying with all applicable laws and regulations. We recognize that
reducing and, where possible, eliminating the environmental impacts of our activities is an important
part of our mission as stewards of public health. We strive to be a leader in our industry in achieving
environmental excellence and will work with our employees and other internal and external entities to
establish and follow principles that will guide Hyosung’s environmental practices. We continue to align
our Environmental, Social and Governance (ESG) values with strategic business opportunities for our
clients, employees and communities. Within our organization, recent transactions from green and social
bonds to wholistic solutions, underscore our expanding role in supporting the global shift towards a
greener economy in all of our relationships.

Hyosung is committed to leading the industry in minimizing the impact of its activities on the
environment. The key points of its strategy to achieve this are:
e Minimize waste by evaluating operations and ensuring they are as efficient as possible.
e Minimize toxic emissions through the selection and use of its fleet and the source of its power
requirement.
e Actively promote recycling both internally and amongst its customers and suppliers.
e Source and promote a product range to minimize the environmental impact of both production
and distribution.
o Meet or exceed all the environmental legislation that relates to the Company.
e Use an accredited program to offset the greenhouse gas emissions generated by our activities.

The Hyosung guiding principles and practices to achieve resource conservation, waste reduction, and
sustainability overall are summarized below:

e Comply with mandatory requirements and conduct our activities and operate our facilities
within applicable environmental laws and regulations

e Conserve energy and other natural resources

e Encourage employees to use mass transit

e Reduce, reuse, and recycle to reduce waste

e Minimize the production of hazardous waste

e Adopt green procurement practices
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e Ensure all employees complete the environmental awareness training
e Continue to review and minimize the impacts of our activities

PROCEDURE

Energy Conservation
Employees shall:

e Turn off lights when not in use and use natural light when possible.

e Turn off, not just log off, all computers, terminals, speakers and other office equipment at the
end of every work day.

e Turn off your power strip at the end of every work day.

e Activate the power down features on your computer and monitor to enter into a low-power or
sleep mode when not in use.

e Unplug equipment that drains energy even when not in use (e.g., cell phone chargers, fans,
coffee makers, desktop printers, radios).

e Use compact fluorescent light bulbs (CFLs) or LED light bulbs in desk lamps as opposed to
incandescent lights whenever possible.

e Use the stairs when possible.

e Utilize videoconferencing and conference calls as an alternative to travel when possible.

e Limit the use of space heaters.

Reduction of Materials Consumption
Employees shall:
e Avoid using paper by distributing and storing documents electronically.
e Print and photocopy only what you need and double side your jobs when possible.

e Tell staff and colleagues that you prefer double-sided documents.
e Use the back side of old documents for faxes, scrap paper, or drafts.

Reduce Fossil Fuel Consumption and Air Pollution
Employees shall:
e Ride mass transit or other alternative forms of transportation, whenever possible.

e Use carpools or vanpools, when possible, over single use cars.
e Telework one day a week, if possible.

Minimize Waste and Increase Recycling

Employees shall:
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e Use durable reusable beverage containers, plates, and utensils.

e Reduce the amount of toner in documents that will be printed when possible.

e Print documents in black and white or grayscale whenever possible.

e Recycle paper, paper products, plastic, binders, folders, catalogs, boxes, bottles, cans, batteries,
electronics, toner and ink cartridges.

e Recycle plastic and paper products in accordance with county/city/state or country.

e Donate used furniture and electronics when able.

Minimize Toxics and Hazardous Waste

e Do not pour toxic or hazardous substances down the drain.

e Reduce the use of toxic chemicals and use less toxic alternatives wherever possible.

e Do not use or purchase mercury or mercury-containing equipment, unless approval has been
obtained.

e Design experiments, when possible, to use less toxic or hazardous substances.

e Purchase chemicals in the smallest quantities needed to avoid over-ordering.

e Dispose of hazardous chemicals appropriately and in accordance with the NIH Disposal Guide
and other legal requirements.

Commitment to Green Purchasing
Employees shall:

e Purchase copier and printer paper that contains at least 30% post-consumer recycled content.

e Purchase office supplies and furniture that contain the highest percentage of recycled and non-
toxic content whenever possible.

e Purchase products that contain biobased content whenever possible.

e Purchase Energy Star office equipment.

e Use the Electronic Product Environmental Assessment Tool (EPEAT) to identify computers and
monitors with environmental attributes and purchase computers and monitors with at least a
bronze rating.

TRAINING

The Company will implement a training program for its staff to raise awareness of environmental issues
and enlist their support in improving the Company's performance.

REPORTING

Hyosung Group is responsible for collecting data and reporting to the subsidiaries all of the metrics that
are tracked related to energy consumption. A sample of the data that is reported is contained within this
policy. Hyosung Group includes this information in the Annual Report that is distributed to investors and
partners.
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Environmental Performance

Energy Consumption
Hyosung Corporation Subsidiaries
Category Unit 202
201 2m2 2022 203
Plan Performance
Dwsed u 112 121 119 198 858 705
Karcsane L4 Q10 an on an an Qs
NG U 18448 17964 17020 16172 2625 2605
Direct erergy NG U 0 0 0 0 29743 na2
corsurmprion Gasolne U 418 435 434 394 13407 14994
Propane u 083 QN anm 086 a0l a0
LFG L4 0 0 0 0 346 383
Suteotal u 190.75 186.00 17663 16862 4990 49913
Electricty’ L4 45651 45867 45294 43444 37658 36980
o Steam U 887 1005 1005 966 002 042
Subtotal L2l 49538 4587 49298 44409 37660 37022
Total eney consumpion 7] 68612 65471 660,62 61271 84650 86935
Enargy intorsty’ (Total energy consumption/Sakes) TN 100 milon 007 009 013 an 002 002
Separate sakes KRW 100 milion 10531 7.500 5332 5332 BA24 35663
Ferewabie Puchas PPVGreenpremum/REQ U 0 0 0 0 0 0
omergy Own production L] 0 0 0 0 0 0
CONGInERIoN Subtotal 3/ 0 0 0 0 0 0
1. The conersioncoefficent for elearnaty energy Corsumpon is 9.6 THGW for domessc use (basid on the country's speciic calonfic ad cach fuel typed and 16 THGWVY
o Over s use,
2. The ntensiy s cak Sty b
3. The energy data for P been adpsted due 1 the addition of business stes, (yosung USA inc, Myosung TNS inc, Nautihus Myosung Amenca inc. Hyasung Moadngs USA,
e, Focza Matars Kares Corp, NHOMS Co, Ltd)
Expected Amount of Energy Savings and Greenhouse Gas Reduction*
Expected Expected Expected greenhouse
Business. Energy Introduction Ivestment
e | tpe Da Gots | OWmMony | TSNS | enemgyimdngs | gasredicon
(kWhvyear) (Tiyear) (COq/year)
Reducng dectriaty costs by optimaing the
Toadof the ark 220 0 78840 0% 36
of amashure £)
A andleck ek 22203 8 69292 067 32
Replacoment of old chiled water pump motor
for the cha 202204 13 51443 04 24
Replacarment of old cooling water purmp motor
for the chiler 22204 10 14525 014 7
20% mprovernent in Cormpressad Ar Production
& frtrod of New A Cormgr 20208 30 2690480 2506 1199
. and Modéicatian of Pping Line)
(scope) Aeduction of compressed ar operating
bya9 . 20208 105 761,244 3 350
30% reduction in dectricty Costsdue to
ey P from the Introduction of ae2n “5 105,120 m “
high-speed tufting machines
Aeduction in Power Loss thraugh ntegrated
Operation of Trarsformarns ffrom3t0 2 am22 0 131,400 126 @
trarsdformerns)
Reduction in Power Loss inWires by Adusting
the Secondary Voltage Tap of the Main 22305 0 61613 059 b}
Trarsformer (fom 3 2kV 1o 3.4V)
4. The epectind amounts of enirgy SIVNGS nd grienhouse Girs Necuction ire etimated values bined on he Cipsdty and effioercy of the equpmerct, s wal a6 the aperating hours, before and after
T proect
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*Greenhouse gas emissions and energy usage indude all business sites of Hyosung Corporation. Other environmental data
has been aggregated for the headquarters, Anyang plant, Suseo office, and Transworld, which have sales reverue.

GHG Emissions®
Hyosung Corporation Subsidiaries
Category Unk 2023
200 202 202* 208
Plan Performance
Stationary comBustion 9409 2152 8679 825 16851 17645
Mabile combustion s? m s 40 4500 10865
Drect GHG emssions.
Scope 1) Waste dsposal w0eq 0 0 0 13 0 0
Other amissions 0 0 0 0 03 04
Suteoral 9,7%66 9529 9055 8670 26751 28510
Bectriity 23282 21950 23 2079 28673 28518
5"""":'5""“""“ Stoam €00q 39 374 3% 46 1 s
Subtotal 23601 22324 23485 2113% 28674 28533
Tomal GHG emissions” (Scope 182) w0eq 33367 31853 3254 29807 55426 57042
Scopel 09 13 17 16 07 08
€000/
GHG emissions intersity Scope KW 100 mSion 22 30 44 40 08 08
Subtotal 32 42 6.1 56 15 16
Separate sales KAW 100 milon 1050 7500 3R IR 36424 36663

5. Thes his Do prepared based on the emission reporting and Cortfication guidelines of the Emissons Tradng Scheme and the Minisry of Environment's confority assessemant for the submession of
erission Alowances for e Rt yer,

6. The greenhouse Gis emissons of sl hire been changid due 10 the addtion of Business stes (Myosung USA Inc, Myomung TS Inc, Nauthus Hyomung Amedca g, Hyosung Holdngs USA,
Inc, Forza Motors Koma Com, andd NH OMS Co, Led).

7.0nly €O, O, and NO are tieng emitied s greentouse grses, and the 1ol greerhouse Gis emissions above may afer Fom the emissons mportied In The business report due 1o roundng off
Gecimals by business ste.

8. The interstty is Galculated birsed on seporate sabes figures,

Air Pollutant Emissions’

Hyosung Corporation Sutsidiaries
o L . 2021 202 2023 202 202
Nitrogen Oridkes (NOx) kg 116 e 4545 0 0
Sufur Oxides (SO0 kg 0 0 0 0 0
Generd ar pobainss Total Wydrocarbors (THC) kg 915 485 41 3743 3233
Yotal Suspended Particles (TSFY* kg 3% » n 465 24
Zinc and s compounds kg 0 0 0 22 0
Hazardous Ar Poltants HAPs) Hydrogen Chioride (HCD, etz kg 061 03s a9 592 525
Volatie Organic Carmpounds (VOCs) Ethybenzens, Formaldebyde kg [ [ 0 482 521
CFOR11) kg 0 0 0 0 0
OzoneDepletng Substances (00" HOCR-123) kg 0 0 0 0 ]
HOICR22) kg 0 0 0 0 0

9. Hyosung Corparation and 5 subsickarnes 6o not eet Fersistens Organic Palugants (POPY. Velatie Organic Compounds (VOCs) are also darssified a6 Hazardaus Alr Polutants (APS) and anre ncuded
redurcanty.

10, W have cormecied the figures for Hyosung Corparation’s dust enissions in 2021 and 15 subsidines” dust emissions in 2002 dui 1 errors found in previous sustanablity repants

11,0 the case of Cuore-Depleang Substances (00S), the purdhane emourt his been Consiiened as Ti emssion srourt and recorded aconingy.
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INCIDENT REPORTING

Report any conduct that you believe to be a violation of this policy to Hyosung’s legal or human
resources department. Reports may also be made through the Hyosung Ethics hotline.

To report a concern:

Call:  USA and Canada: (844) 990-0002

Email: reports@lighthouse-services.com — must include Company name with report
Fax:  (215) 689-3885

Employees who fail to report actual or suspected misconduct may be deemed in violation of this policy
and may be subject to appropriate action by the company.

DISCIPLINARY ACTIONS

Hyosung will not tolerate retaliation against an employee for reporting a concern in good faith or for
cooperating with a compliance investigation, even when no evidence is found to substantiate the report.

Any violation of this policy may be grounds for disciplinary action, up to and including termination.
Hyosung and its subsidiaries have the exclusive right to interpret this policy regarding their respective
employees.
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